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 Maximum contributions to an IPP - Example 

We are pleased to provide you with the table of maximum contributions to an Individual Pension 
Plan (IPP) for the year 2024. You will find in this document important information regarding the 
funding of an IPP such as the cost to buy back past service as well as the required current service 
contributions for participants aged 41 to 64 years in 2024. 

To help you better understand the attached table, we present to you the following example: 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
Note : 

 If the Company was incorporated after 1991, only a portion of past service may be recognized 
in the plan. 

 If the participant’s earnings is insufficient to credit the maximum pension, the contributions for 
past and current service will be reduced. 

 All results are based on assumptions prescribed by the Income Tax Act and Regulations 
shown on page 4 of this document. 

Age at entry                  45 
    
Pension unit 10,533 
Past service   
Number of years              27 
Value 959,753 
PSPA 853,030 
Net 106,723 
    
Current service 

41 
 42 
 43 
 44 

 45 36,959 
46 39,730 
47 42,710 
48 45,913 
49 49,357 
50 53,059 
51 57,038 

  

  64 146,041 
    

Maximum transfer  @ 65 years 
    

6,138,693 

Participant’s age as at January 1st, 2024 as well as the projected amount 
of annual pension payable at age 65 for each year of credited service in 
the IPP 

Corresponds to the years of service for the employer prior to the 
set-up date that may be recognized by the plan 

- Present value of the accrued pension at the set-up date 
- The amount to be transferred by the participant from his RRSP to 

the IPP within 90 days from the date the IPP is registered 
- Net amount that may be paid by the employer to buyback past 

service 

Required contributions to fund the accrued pension unit each year 
- $36,959 for 2024 
- $39,730 for 2025 
- $42,710 for 2026 
- … 

Maximum amount that can be transferred tax free at age 65 if the plan is 
terminated and the participant wants to transfer the plan assets into his 
RRSP 
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 Assumptions 

 

 The table is only valid for plans with a set-up date in 2024 for connected individuals. 

 The pension unit is calculated at age 65 based on the 2024 maximum pension unit of $3,610.00 
projected to age 65 at a yearly salary indexing of 5.50 %. 

 The required contributions are calculated on the following base: 

• Interest : 7.50 % 

• Indexation after retirement : 3.00 % 

• Mortality : After retirement only, 80 % of the average mortality rates for 
male and female according to the GAM 83 mortality table 
without projection. 
 

• Type of pension : 66 2/3 % joint & last survivor pension guaranteed for 5 years 
payable monthly in advance 
 

• Age of spouse : Same as member 

 

 It is assumed that the participant was at least 18 years old when entered the work force. 

 The PSPA assumes that the salary for all the years of past service has always been sufficient to 
produce the maximum pension. 

 Further to the 2011 federal budget, the PSPA calculated may be higher than the one calculated in 
this document. For the purposes of this illustration we presented the results of a typical 
calculation. 

 The current service cost is calculated as the annual contributions payable monthly in arrears. The 
cost would be a little less if paid annually in advance. 

 Notes: 
• Dividends paid by the company are not eligible earnings for the pension plan. 
• The contributions made to a spousal RRSP cannot be transferred to the pension plan. 
• The participant’s unused RRSP contributions can reduce the RRSP transfer and, as a result, 

raise the employer’s contributions. 

 


